
Role Description :  
Youth Coordinator 

Co-inator 

 

 

Part time:  10 hours per week 

 

Reports to:  Youth Mentors – Alex and Jess Johnson  

 

Key relationships: Internal: 

• Church Administrator 

• Co-Vicars 

• Youth Mentors 

• Vicars of other churches 

• Wardens 

• Youth Ministry Mentors 

• Volunteer Youth Leaders 

External: 

• Children’s Ministry Coordinator 

• Parents 

• Vestries or Parish Council 

• Diocesan Youth Coordinator 

• Other Youth Workers 

 

Position location:  All Saints Church Centre 

 

Role Purpose Summary: 

The Youth Coordinator shall be responsible for the delivery of junior and senior1 youth ministry 
across the Eastern suburbs area. 

 

Key requirements of the position: 
• Share and live the Gospel of Jesus Christ as a positive Christian role model. 
• Focus on discipleship and development of leaders (in partnership with the Youth Mentors) 

with a view to succession. 
• Availability to attend and participate in Anglican Youth Movement events. 
 

 

 

 

 

 

 

 

 

 

 

 
1 Senior is defined as Year 9 at school through till Year 13, Junior is defined as Year 6 at school through till Year 8.  
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Accountabilities: 
 

Outcomes Key Tasks 

1. Programme: 
Develop a team to 
create a space of 
belonging where 
youth are engaged 
in discipleship and 
mission. 

 

• Two weekly programmes for young people are organised, 
delegated and run. 

• Potential and current Youth leaders are made aware of and 
encouraged to attend Youth Groups as leaders. 

• Encourage and work with other ministry areas as necessary for 
smooth transition of young people 

2. Movement 
Engagement: 
Create a greater 
sense of belonging 
to the wider 
Anglican Youth 
Movement. 

• Engage in the Anglican Youth Movement events: 

• The Games 

• Eastercamp 

• Intermediate Camp 

• Discipleship Camp 

• Dodgeball 

• The Abbey 

• Stars Leadership (if and when running) 

 

3. Leadership and 
Discipleship: 
Ensure development 
of a team is 
happening 

• Regular training should be offered to both teams (in partnership 

with Youth Mentors). 

• Ensure the teams are being regularly discipled as followers of Je-

sus. 

• Attend training to upskill yourself 

• Regular Mentoring with ‘Youth Mentors’ 

4. Communications: 
Everyone is made 
aware of what the 
youth group are up 
to and kept informed 
to aid in prayer, 
support and 
attendance. 

• The Parish is kept up to date with what is happening for the term. 

• Online and Social media profiles are updated with weekly infor-

mation regarding programmes. 

• Parents are informed (email largely) what is happening at the 

youth groups. 

• Young people are informed with what is happening at the youth 

groups. 

• The Co-Vicar and Parish Council receive a termly report about 

what has been happening in the youth ministry space. 

• The Co-Vicar receives a termly plan about the programme for the 

following term. 
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5. Health and Safety: 
Everyone is kept safe 
at all events and 
meetings with young 
people. 

 
 

 

• Adhere to the Diocesan and Parish safety policies. 

• Submit RAMS forms for any event held off-site. 

• Adhere to the National Youth Workers Code of Ethics. 

6. Other: 
You are well 
supported and 
encouraged in your 
role. 

• Monthly gathering with Co-Vicar with the portfolio of Youth and 
the Youth Mentors. 

• Monthly supervision with someone outside the organisation, paid 
for by the Parish. 

• Termly meeting with the Youth Coordinator for Wellington for 
mentoring, support and encouragement. 

• Participate in other tasks as reasonably required by the Co-Vicars 

of All-Saints Parish. 
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Key Performance Indicators: 

Standards of Performance 

1. Programme: 

• Growth of the programme numbers by a minimum of 4 each year. 

• Young people are transitioned well. 

• The database is kept up to date and well organised. 

2. Movement Engagement:  

• All Anglican Youth Movement events are attended by the youth group. 

• Minimum of 1-2 Stars are identified and taken through the Stars Leadership Programme. 

3. Leadership and Discipleship:   

• Training is undertaken by the team twice a year. 

• Discipleship and mentoring is happening regularly. 

4. Communications:   

• There is knowledge around the office with other employees and volunteers what youth 
group is up to. 

• Church feels engaged and can lend a hand with youth work. 

5. Health and Safety: 

• Incidents are reported and safety is maintained. 

6. Other: 

• Youth coordinator feels well supported and encouraged in their role. 
  


